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Enabling

Regulations, policies, financial incentives, tax regimes, green procurement,

faCtO Irs fOI’ Government rules gender equality, public-private partnerships, COVID-19 recovery response
g reeni ng Of T e e Input security from raw materials, cost reductions, higher productivity,
ente rprises pressure from buyers

Green finance Responsible finance, social and environmental performance management,

impact investors, donor funds

LG LLIGT )RS (Bl Technological diffusion, skills development

Responsible finance, social and environmental performance management,
impact investors, donor funds

Culture & norms

Social dialogue Role of national social dialogue institutions in policy debates and at local and enterprise level

Source: ILO compilation adapted from DCED (2014).

Advancing social justice, promoting decent work > iIo.org
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Measures to make enterprises
greener: Enabling factors for Greening

methods,

the just transition of enterprises It

Greening Offering
workplaces green
products

Greening processes include the st by okl

greening of methods, procedures and

practices, as well as greening inputs il B Suctoinebletransport

and greening workplaces. Sustainable consumption
Waste (e.g. energy use, waste
management management, food at work)

Green Environmental rights
marketing/ at work (e.g. right to request
labels information, right to refuse
to work, protection of

Sustainable whistle-blowers)

business
models

Corporate
social

responsibility

Advancing social justice, promoting decent work
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Greening of SMEs: Why should we ?

<

» SMEs (400 million in the world) account for 50% of the
greenhouse gas emissions and 13% of total energy demand.

» SMEs are backbone of economy in most counties, provide
nearly 70% of employment worldwide

» SMEs are part of the supply chains of global economy

» SMEs are increasingly suffering from the negative impact of
climate change and natural disasters. Time to take greening
actions.

» SMEs have not be able to seize the full opportunities in the
green economy, so much potential to be tapped.

» As backbone of society,
SMEs are the dynamic
potential actors in green
economy to participate fully
in green economy and a
Just Transition towards
Environmentally
Sustainable Economies
& Societies for all

Advancing social justice, promoting decent work > iIo.org
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Greening of SMEs: Why aren’t we greening (yet)?

SMEs face challenges in adopting green practices, as seen
globally.

» Limited access to technology knowledge, awareness,
innovation, compared to large firms

» Limited access and knowledge on policy support and
environmental regulations

» Market uncertainty: if market uptake is good
» Lack or limited access, awareness to green finance
» Lack of capacity, competency, critical skills of staff

» Additionally, many SMEs are concerned that initial steps toward
climate action could affect productivity

» Concerns on meeting green certification process

Advancing social justice, promoting decent work

» An integrated approach to
strengthen and empower
the SMEs to participate in a
Just Transition towards
Environmentally
Sustainable Economies
& Societies for all is
needed.

» ilo.org
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Demand-driven Country support: levels of

intervention

3 Levels of Intervention

I. Overarching framework
interventions

Assist countries on overarching
policy and planning
instruments for a just transition
that cut across policy fields and
on mechanisms for social
dialogue based on specific
country contexts.

ll. Sectoral and thematic policy
interventions

Support countries to assess and
address gaps, such as in
employment, skills development
and social protection measures,
as well as constraints to job-rich
growth in key green sectors,
and assist policy development
and reform.

lll. Programmatic interventions

Provide technical assistance on
the design and delivery of
operational programmes and
schemes to implement policies,
and facilitate linkages with
financing mechanisms. They
build on the sectoral and thematic
policy framework interventions,
and research from the innovation
facility.

Contributing to UN Sustainable Development Cooperation Frameworks and UN Country Programmes, and Decent

Work Country Programmes

» ilo.org
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V Labour
N>t/ Organization 4 Elements to Go Green
Energy saving processes, Eco-labels, sustainable
resource saving processes marketing channels
= = ; . . |
INPUT PROCESS PRgERlil(l:gEéND MARKETING

Environmentally sustainable Green products
inputs, renewable energy, and services

recycled materials

Businesses must

1.

incorporate principles of sustainability into their business
decisions to reduce their negative impacts on the
environment.

Balance profit with the health of the planet.

Sell environmentally friendly products or by greening their
processes to make them more environmentally sustainable.

BUSINESS
GUIDE

giz s, |‘*'~<«~ @@= ITC® UN@

vvvvvvvvvvvvvv

Provide practical guidance
on how businesses can
achieve this and ensure
profitability and
environmental responsibility
through sustainable
practices. » ilo.org
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Practical Guidance on Green Businesses

Starting a green business

(1) SCANYOUR (5" DEVELOP AND SCREEN (3 DEVELOP YOUR (7)) APPROACH (o)) START THE
./ ENVIRONMENT 2/ YOUR BUSINESS IDEA \>/ BUSINESS PLAN ! PARTNERS \2/

N/ \_/ BUSINESS

Greening the existing business

CONDUCT A LIFE-CYCLE COMPLETE A RESOURCE
fh:ﬁ:gﬁl?agsylcRgMle’ErN[Z?L @ ASSESSMENT FOR YOUR @ EFFICIENCY AND CLEANER
PRODUCT(S) OR SERVICE(S) T

PRODUCTION ASSESSMEN
DEVELOP AN ASSESS THE POSSIBILITY IMPLEMENT THE INSTALL AN
ACTION PLAN OF ENVIRONMENTAL ACTION PLAN ENVIRONMENTAL
CERTIFICATION MANAGEMENT SYSTEM

Advancing social justice, promoting decent work

('O“\M\TTMENT AND PO(,
Cr
% CONTINUOUS Z
IMPROVEMENT e
2> N
‘7(0 .\\o
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Setting up Environmental
Management Systems for
continuous improvement

» ilo.org



<

2R\, International
{0y Lo

{ij Organization
D

ILO Tools: SCOREA4CIimate

Seeks to improve working conditions and
productivity, SCORE4Climate promotes a triple
win for SMEs and their workers:

- Strengthening environmental sustainability,
- Boosting business performance, and

- Ensuring decent work for employees.

The SCORE Programme encompasses a
wide range of training modules including
workplace cooperation, quality improvement,
climate action, workforce management,
safety and health at work, gender equality
and responsible business

Advancing social justice, promoting decent work

O\

SCORE4Climate

8. Taking the next steps
towards resource efficiency &
a circular economy

1. Introduction: Optimising
performance through resource
efficiency & circularity

2. Improving Material
Efficiency: Minimizing
material inputs and waste

7. Getting started with RECP &
circularity improvements

SCORE4Climate

6. Improving Chemical
Efficiency: Reducing chemical
use and eliminating risks

3 & 4. Improving Energy
Efficiency: Saving energy
and reducing emissions

5. Improving Water
Efficiency: Reducing water
consumption and wastewater

Implementation
supported
by on-site

consultancy

Ongoing
Monitoring
& Impact
Assessment

Personalised Modular
Business

Assessment

Results
Tracking

Classroom
Training

Continuous Improvement



SCORE4Climate

» Optimised processes

» Cost saving from less » Access to new markets
inputs & waste » Quality improvement
» Higher efficiency & » Diversification & innovation
effectiveness Resource » Compliance with regulations Benefits of adoptlng RECP
. efficlency & . - . and circularity practices for
Better occupational safety & health circularity » Climate resilience against natural
Reduced accidents & risks disasters SMEs

» Business resilience against price
volatility & scarcity of resources

Improved staff motivation
Enhanced participation & cooperation
Reduced labour turnover

Yy v v v\

INCREASE
IN WAGES

DEFECT
REDUCTION

COST
REDUCTIONS

INCREASED
PRODUCTIVITY

ENERGY
SAVINGS

REDUCED
LABOUR TURNOVER

REDUCED
ABSENTEEISM

SCORE Training results (as of 2024)

Advancing social justice, promoting decent work > iIo.org
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Promotion of green enterprises and entrepreneurship

{I’Iﬁi pematonat | CLIMATE
JOBS

o) fomeer | Action
JoBs

(et Organization

SCRXRE

A STEP-BY-SILP
GUIDE TO STARTING
A BUSINESS Sustaining Competitive

and Rasponsible Enterprises

Environmental Sustainability
in Market Systems and

Value Chain Development
for Decent Work

A short guide for analysis
and intervention design

» Sector Selection and Rapid Market
Assessment for Addressing
Environmental Sustainability in
Value Chain Development

Template for criteria and guiding questions

» ilo.org
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Research, analysis, tools and capacity development

ey Greening
2 with jobs
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Thank you

Ms. Michiko Miyamoto
Director, International Labour Organization (ILO)
Decent Work Team for South Asia and CO for India

Email: mivamoto@ilo.org
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